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Section 1 – General 
  
1.1 The Caterham and Lotus Seven Club (“the Club”) is the trading name of Seven Club 

Limited which is a company limited by guarantee and registered at Companies House 
with Company Number 03880568 (“the Company”).  Registered Members of the 
Company are members of the Club who have agreed to provide a personal guarantee, 
not to exceed £1, in the event of the Company failing with insufficient assets to cover its 
liabilities. 
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1.2 The Company is governed by its Articles of Association (“the Articles”), written in 
accordance with the Companies Act 1985 and as subsequently revised, and by this set of 
Rules and Byelaws which supplement the Articles and provide a framework for the day-
to-day governance and operations of the Club. In the event of any conflict between the 
Rules and Bylaws and the Articles, the latter takes precedence. 

 
1.3 The Club is governed by a Club Team consisting of a number of Club Officers drawn from 

the Club Committee (the Directors of the Company, who are Officers of the Company as 
well as being Club Officers), the Club Leadership Team (LT) and the Club Support Team 
(ST).  Additional Club Officer roles exist outside of the Club Team for members who 
volunteer to participate in delivering the Club’s programme of activities and to provide 
local member representation. 

 
1.4 All Officers of the Company and Club Officers have responsibility to the Club and must at 

all times ensure that the Club operates in accordance with its stated objectives and in 
compliance with applicable law. 

 
 

Section 2 – Club Membership 
 

2.1 Membership of the Club is open to all who have an interest in the Lotus Seven or the 
Caterham Seven or 21 models. 

 
2.2 Subject to the provisions of the Articles, the Directors have absolute discretion: 

(a)  to determine the various classes of membership of the Club (including voting and 
non-voting classes) that apply from time to time and which are included at Annex 
A to these Rules and Bylaws. 

(b) to determine the eligibility or otherwise of any applicant or member to be entered 
into any particular class of membership. 

(c)  subject to applicable legislation, to approve or refuse admittance to the Club on 
initial application for membership or at any renewal of membership. 

(d) subject additionally to the provisions at 11.3 and 11.4, to suspend or terminate the 
membership of the Club for any previously admitted member. 

 
2.3 Applications for membership of the Club must be made through the Club’s registered 

office or by such other means as the LT shall direct from time to time.  Applications which 
are made through the facility provided on the Club’s website are automatically 
forwarded to the correct office. 

 
2.4 Applications for membership shall be processed as soon as reasonably practicable upon 

receipt.  Following initial review, unless otherwise notified each applicant shall be 
granted provisional membership of the Club and will be entitled to enjoy the full benefits 
of Club membership in accordance with the class of membership applied for.  Each 
application will then be formally assessed by the Directors and, unless refused by the 
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Directors in accordance with paragraph 2.2 (c) an applicant will be granted confirmed 
membership of the Club. 

 
2.5 Any application for membership that is rejected will be refunded in full. 
 
2.6 Other than members who are (a) admitted to special classes of membership that do not 

require payment of membership fees, or (b) members who the LT determine are 
exempted from payment of membership fees, all members are required to pay a periodic 
membership fee.  Membership fees, which are determined by the LT and which can vary 
from time to time, are generally payable in advance to cover a 12-month period of 
membership but they can be applied on a pro-rata or variable basis  in the case of 
membership periods of lesser duration.   

 
2.7 Where members have set-up direct debits or other recurring methods of payment, the 

payment of fees for periods of membership subsequent to the initial period will be taken 
ordinarily six business days after the expiry date of the current period, and membership 
will be automatically renewed for a further period on receipt of payment.  Where a 
renewal payment cannot be collected then, in the absence of payment by alternative 
method, all benefits of membership shall cease by no later than 21 days after the expiry 
date of the prior membership period. 

 
2.8 Where members use non-recurring payment methods the membership fee falls due on 

the day after the expiry of the previous membership period.  In the event of non- 
payment during the period following that due date, all benefits of membership shall 
cease with immediate effect on the 21st day after the original due date. 

 
2.9 Only current members shall be eligible to participate in Club matters or activities and to 

enjoy Club privileges or to receive Club benefits.  All such participation, enjoyment and 
provisions shall be in accordance with the rights and obligations applying to each 
member’s class of membership. 

 
2.10 A person who has served or contributed to the Club or the wider Seven-based 

community in an outstanding manner may be elected to the position of Honorary 
Member (and enjoy the benefits associated with this class of membership) for a one-
year period by majority vote of the LT with detail of the service rendered being placed 
on record. Such Honorary Members shall not be required to pay an annual subscription 
and Honorary Membership of the Club shall continue on a rolling basis, subject to an 
annual review of such memberships where re-election as an Honorary Member for a 
further one-year period shall be determined by a further majority vote of the LT. 

 
2.11 A person who has served or contributed to the Club or the wider Seven-based 

community in a truly exceptional manner may be elected to the position of Honorary Life 
Member (and enjoy the benefits associated with this class of membership) by majority 
vote of the LT with detail of the service rendered being placed on record.  Such Honorary 
Life Members shall not be required to pay an annual subscription and membership of 
the Club as an Honorary Member shall continue until the death of the member 
whereupon such Honorary Membership will be cancelled and shall not be transferrable. 
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2.12 Accurate and up-to-date registers of all classes of Club and Company membership shall 

be maintained by the Directors in accordance with all applicable legal requirements for 
data protection. 

 
 

Section 3 – Company Membership 
 
3.1 Those members of the Club who provide a personal guarantee, not to exceed £1, in the 

event of the Company failing with insufficient assets to cover its liabilities, will be entered 
in the Register of Members of Seven Club Ltd and confirmed as voting members of the 
Company. 

 
 

Section 4 – Club Committee, Directors and Officers of the Company 
 
4.1 The Club Committee comprises a number of Club Officers being the Directors of the 

Company and the Company Secretary (where one is appointed).  All Club Committee 
members are Officers of the Company.   

 
4.2 The Directors of the Company  collectively form the Board of Directors of Seven Club Ltd.  

The Board holds overall responsibility for the Company, carrying accountability under UK 
company law for the Company’s legal, financial and fiduciary obligations and, ultimately, 
being the Company’s final decision-making authority. 

 
4.3 The Club Committee shall meet as the Board of Directors of Seven Club Ltd at least four 

times a year, nominally on a quarterly basis, with the proceedings at such meetings being 
in accordance with the relevant provisions of the Company’s Articles. 

 
4.4 Consistent with the Articles, the number of Directors at any time is not subject to any 

maximum and should not at any time fall below three. 
 
4.5  Three of the Director positions are regarded as ‘standing’ appointments to the Board and 

comprise the Chair, the General Secretary and the Treasurer.   
 
4.6 The Directors may at any time appoint one of their fellow Directors to hold the non-

voting position of Vice-Chair, to work with and support the Chair, and the Directors may 
also at any time terminate any such appointment as they see fit. 

 
 4.7 The Directors may at any time appoint any LT member to the non-voting position of 

Company Secretary, and the Directors may also at any time terminate any such 
appointment as they see fit. 

 
4.8 The number and scope of responsibilities of the remaining Director roles (which may 

include ‘without portfolio ‘ positions) are determined by the Directors and can vary from 
time to time according to the priorities of the Club.   
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Section 5 – Leadership Team (LT) 
 

5.1 The LT is comprised of Directors and other Club Officers.  Notwithstanding the Directors’ 
responsibility for the affairs of the Company, the LT has overall responsibility for the 
running and activities of the Club including strategy and planning, delivering member 
services, activities and benefits and providing informed advice and input when required. 

 
5.2 The number and scope of responsibilities of LT members (other than the 

Directors/Committee members) can vary from time to time according to the priorities of 
the Club as determined by the Committee. 

 
 

Section 6 – Support Team (ST) 
 

6.1 The ST is comprised of non-Committee and non-LT Club Officers with responsibility for 
supporting the Committee and other LT members with the delivery of member services, 
activities and benefits. 

 
6.2 The number and scope of responsibilities of ST members can vary from time to time 

according to the priorities of the Club as determined by the Committee acting in 
consultation with the LT. 

 
 

Section 7 – Club Officers 
 

7.1 All members of the Club Committee, the LT and the ST are Club Officers as are other role 
holders as approved by the LT from time to time including, but not limited to, the Club’s 
network of Area Representatives (ARs) and Assistant Area Representatives (AARs).  
Collectively, all Club Officers serve and represent the Club membership, working to 
provide member services, activities and benefits. 

 
7.2 All LT appointments (including Committee positions) are ordinarily made for a single 

three-year term of service at the end of which the position is vacated.   
 
7.3 At an appropriate time prior to the end of the appointed term of service the LT position 

shall be advertised to the membership.  All applicants for a vacant position will be 
requested to submit a completed application form or other form of written submission, 
as determined by the LT from time to time, setting out their credentials as a candidate 
for the office. 

 
7.4 For all LT positions other than that of Chair, the incumbent Officer may stand for re-

election alongside any new applicants for the position.   
 
7.5 In the case of Chair, the incumbent Chair may stand for re-election alongside any new 

applicants for the position only once.  Any second term in Office shall be limited to a 
maximum of two years so that no individual member can serve as Chair for more than a 
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period of five consecutive years.  Following retirement, the outgoing Chair is ineligible to 
stand for re-election as Chair until a further three years have passed. 

 
7.6 Directors/Committee members are elected through an appointment process in which all 

members listed on the Company’s Register of Members are eligible to participate.  This 
election process will usually be carried out at the Club’s Annual General Meeting (AGM).  
All appointments to the Committee are subject to the submission of a signed ‘Club Team 
Code of Conduct’ agreement and completion of adequate checks relevant to the 
appointment and role. 

 
7.7 Members of the LT (other than the Directors/Committee members) are appointed by a 

majority decision of the Committee.  All appointments to the LT are subject to the 
submission of a signed ‘Club Team Code of Conduct’ agreement and completion of 
adequate checks relevant to the appointment and role. 

 
7.8 Members of the ST are appointed by a majority decision of the Club Committee.  All 

appointments to the ST are subject to the submission of a signed ‘Club Team Code of 
Conduct’ agreement. 

 
7.9 If the Committee wishes to extend the term of an LT member for specific reasons, it can 

extend the appointment for up to one year by majority vote of the Committee, subject 
to the consent of that LT member. 

 
7.10 If there are more than two applicants for a position on the LT or the ST then, in the 

absence of an absolute majority on the first round of voting, the candidate with the least 
votes will drop out and further rounds of voting will be conducted until an absolute 
majority result is achieved.  In the case of an equality of votes, the Chair of the meeting 
will have the casting vote.   

 
7.11 In the event of an Officer wishing to stand-down during their term of service from the LT 

(and/or of the Committee) the Officer is required to provide a minimum of three months’ 
notice in writing to the General Secretary (in line with the provisions of the Club Team 
Code of Conduct) except where the Officer is prevented from providing such notice on 
the grounds of ill-health or for similar reasons.  After giving such notice the Officer shall 
cease to be a member of the LT (and/or the Committee as appropriate) on the indicated 
date.  Any period of notice in excess of three months given by the Officer shall be 
accepted at the discretion of the LT.  The Committee can, in exceptional circumstances 
and by way of a majority decision, bring forward the date at which the Officer will cease 
to be a member of the LT (and/or of the Committee as appropriate) following that Officer 
having given notice of wishing to stand-down. 

 
7.12 In the event of the Chair wishing to stand-down from that position during their term of 

service then the Vice-Chair (or, in the absence of a Vice-Chair, any other Director as 
agreed by the Committee) shall, without delay, assume the role of Acting Chair.  The 
Acting Chair will promptly organise and preside over a Committee process to select and 
appoint a new Interim Chair whose appointment to that position will last until the next 
AGM when elections for the role of Chair will take place. 
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7.13 All applicants for a Committee position must have been a member of the Club and 

registered member of the Company for at least 12 months preceding the date of 
appointment. 

 
7.14 All candidates for the Committee positions of Chair, General Secretary and Treasurer 

should, wherever practicable, have prior LT experience. 
 
7.15 All applicants for an LT position must ordinarily have been a member of the Club and 

registered member of the Company for at least 12 months preceding the date of 
appointment. 

 
7.16 All Officers operate in line with a role profile and standard delegated authority limits and 

mandates, or equivalents, as agreed from time to time.  The LT can agree to change or 
vary the terms of any Role Profile, Delegated Authority Limits or Designated Authority 
Mandate by a majority decision except that no changes can be made that would 
prejudice the Directors’ financial, legal and fiduciary responsibilities under UK company 
law. 

 
7.17 Every Officer who leaves their role shall abide by those provisions contained in the Club 

Code of Conduct applicable to their role and which are stated to apply after termination.  
On leaving their position, the former Officer shall have no claim upon any property of 
the Club and shall return to the Club all property whether physical, electronic or 
intellectual and all other information not already in the public domain and shall return, 
destroy or delete physical or electronic copies of data relating to their former role as an 
Officer.  These actions will be carried out in a manner and timescale as set by the General 
Secretary.  A leaving Officer shall, if required to do so by the Directors, provide a signed 
statement that they have complied fully with their obligations as detailed in this clause 
and shall provide reasonable evidence of compliance if requested by the Directors. 

 
7.18 There will be an annual conference for all Club Officers. 
 
7.19 All Club Officers are eligible to receive complimentary membership of the Club for the 

duration of their term of service as an Officer.  
 
7.20 For the avoidance of doubt, the Club has no employees.  All Officers, including Directors, 

are volunteers and, other than as specifically provided for in the Articles, receive no 
compensation for their service beyond payment of approved expenses.  Third parties 
engaged to fulfil paid roles shall be contractors for their defined scope of service.  There 
is no restriction on such contractors (i) being a Club Officer or member of the Club, or (ii) 
volunteering outside the scope of any contract for which they are engaged. 
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Section 8 – Leadership Team Meetings 

 
8.1 The LT shall meet at least four times a year (whether physically or virtually) with no more 

than four months passing between successive meetings.  For the purposes of this section 
meetings shall include audio or video conference calls. 

 
8.2 Whilst physical attendance is preferred at meetings, any LT member can attend an LT 

meeting by means of electronic, telephonic, audio or video connection so long as 
everyone participating in the meeting can hear each other.  Any LT member participating 
in a meeting of the LT in this manner will be deemed to be present at the meeting. 

 
8.3 There is no provision for proxy attendance, representation or voting at LT meetings. 

 
8.4 The agenda for meetings of the LT together with associated written reports should be 

circulated to all members of the LT and other attendees through the General Secretary 
within a reasonable period prior to the meeting. 

 
8.5 A meeting of the LT shall be deemed to be quorate when a majority or more of LT 

members is present, including a majority or more of the Directors/Committee members. 
 
8.6 Ordinarily the Chair or Vice-Chair of the Club will chair the meeting.  In the absence of 

both the Chair and Vice-Chair of the Club the meeting attendees will elect an alternative 
Director/Committee member as Chair for the duration of the meeting. 

 
8.7 Any motion may be formally proposed, seconded for determination by way of a majority 

decision.  A show of hands may be requested by the Chair of the meeting to determine 
the majority decision.  A recorded vote will be taken if requested by at least two 
attending members of the LT, with the outcome of such recorded vote to take 
precedence over the outcome determined by a show of hands. 

 
8.8 In the case of an equality of votes (and only in such case) the Chair of the meeting has a 

second or casting vote. 
 
8.9 The Chair of the meeting will close the meeting formally when the business on the 

agenda has been transacted, or earlier if agreed by a majority. 
 
8.10 Non-voting guests may attend LT meetings with the permission of the Chair.  Members 

who wish to attend should contact the Chair or General Secretary.  Guests may be asked 
to leave the meeting during discussion of any confidential or sensitive items on the 
agenda. 
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Section 9 – Leadership Team and Working Group Duties 
 

9.1 Notwithstanding that the LT cannot take decisions that would prejudice the legal, 
financial and fiduciary responsibilities of the Directors (including as set out in the  Articles 
and the Company’s Memorandum of Association) the LT may take decisions and actions 
in the name of the Club, including but not limited to: 

• set, monitor, and amend the overall strategy, aims and objectives of the Club 

• set, monitor, and amend Club policies and procedures to meet legal obligations 

• set, monitor, periodically review and amend the Club’s annual budget 

• plan, agree and deliver the Club’s annual programme of events 

• agree the rate of any membership or subscription fees  

• agree the write-off of irrecoverable expenditure or uncollectable income 

• agree, in principle, any borrowing in pursuance of the Club objectives 

• approve, in principle, any acquisition or disposal of Club assets, including buildings 
and property (if any) owned by the Club; 

• create Working Groups 

• approve, in principle, the appointment of paid contractors 

• recommend and support the response to any legal actions against the Club  

• recommend and support the taking of legal proceedings by the Club  

• set scales for expenses, benefits and any other payments made to Club Officers or 
others in relation to the fulfilment of approved Club activities 

• decide any other matters as appropriate for the benefit of the Club that fall within 
the limits of the powers and authority of the LT. 

 
9.2 Working Groups may be formed from time to time as necessary to advise on, resolve or 

execute a specific issue, project or task.  Each Working Group will be led by a nominated 
member of the LT and will comprise Officers, other Club members and external subject 
matter experts as appropriate.  Working Groups are intended to be temporary 
arrangements to be  disbanded upon completion of the specific issue, project or task. 

 
 

Section 10 – Members and Administration 
 

10.1 Every member of the Club and Company, as applicable, shall be bound by these Rules 
and Bylaws and by any modifications or variations hereto and agrees to accept as final 
and binding the decision of the LT or the Committee in all cases of procedural 
disagreement as to the interpretation of the Articles of the Company and these Rules 
and Bylaws.  The LT  shall ensure that any modifications or variations to these Rules and 
Bylaws shall be communicated to the members in whichever manner the LT deems 
appropriate. 
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10.2 Any person who ceases for whatever reason to be a member shall have no claim upon 

the property of the Club or Company and shall not be entitled to participate in any Club 
event or activity, not to receive any benefits normally reserved for members of the Club. 

 
10.3 All members shall always uphold the names Seven Club Ltd or Caterham and Lotus Seven 

Club and shall not misuse or otherwise bring these names or titles into disrepute.  No 
member shall, without the prior written consent of the General Secretary, be entitled to 
use or be involved in the use of these names and titles whether or not he or she derives 
or intends to derive any benefit, advantage or profit from their use. 

 
10.4 Any change agreed by the LT to membership fees or subscriptions shall be 

communicated to members by such means as the LT deems appropriate and, unless 
otherwise announced, shall come into effect no earlier than four weeks after such 
publication. 

 
10.5 Participation in any driving event organised by or on behalf of the Club under the 

direction of the LT shall be restricted ordinarily to Lotus Seven or Caterham models.  No 
other types of motor vehicles are entitled to participate in any such events without prior 
written permission which should be requested from the General Secretary who will 
consult as necessary before providing a definitive response. 

 
10.6 All driving competitions and non-competitive events taking place in the UK shall be 

promoted, organised and administered, where applicable, in accordance with the rules 
and regulations published from time to time by Motorsport UK,  the national governing 
body for all four-wheel motorsport in the UK. 

 
10.7 A copy of the Company’s Memorandum of Association, the Articles and these Rules and 

Bylaws shall be available for inspection on the Club’s website. 
 
10.8 Reproduction of the Club marks in original or modified form or any item in which the 

Club has copyright or any other other intellectual property rights whenever and 
howsoever arising is prohibited without the prior written consent of the General 
Secretary who will consult as necessary to determine before providing a definitive 
response. 

 
10.9 Unless otherwise authorised by an Officer operating withing delegated authority limits, 

any member (other than an Officer) who uses the Club’s identity to write, as a member 
of the Club, to any third-party unconnected with the Club shall copy all such 
correspondence, in whatever form it is created or transmitted, to the General Secretary 
at the Club’s registered office address preferably before, but in any event within 10 
working days of, such materials being sent or transmitted to the third party.  In any event, 
no such member has any authority to commit the Club to any form of contractual 
agreement, arrangement or undertaking. 
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Section 11 – Capability, Conduct and Discipline 
 

11.1 The Club shall produce, maintain and publish such Policies and Procedures as are 
required to meet its responsibilities under UK law.  All Policies and Procedures that are 
applicable to Officers and, or, to members shall be published on the Club’s website. 

 
11.2 Where a minor breach is alleged of: 

 (i) the Club’s Rules and Bylaws, or  

 (ii) the Club’s Policies and Procedures, or  

 (iii) the Club Team Code of Conduct, 

 or where: 

 (iv) allegations of a minor nature are made, or 

 (v) it is deemed by the Committee to be in the interests of the Club,  

 the Committee may carry out an investigation into the allegations in line with Club 
Policies and Procedures. 

 
11.3 Where a serious breach is alleged of: 

 (i) the Club’s Rules and Bylaws, or  

 (ii) the Club’s Policies and Procedures, or  

 (iii) the Club Team Code of Conduct, 

 or where: 

 (iv) allegations of a serious nature are made, or 

 (v) it is deemed by the Committee to be in the interests of the Club,  

 the Committee may suspend the membership and benefits of any Officer or member 
whilst an investigation is carried out in line with Club Policies and Procedures. 

 
11.4 In the event of a serious breach of these Rules and Bylaws or of Club Policies and 

Procedures being established then the Committee has the right to summarily terminate 
the membership of the investigated Officer or member.  For the avoidance of doubt, 
membership of the investigated Officer or member can be terminated with immediate 
effect in the case of gross misconduct.  In either of these circumstances the Officer or 
member whose membership is terminated has no entitlement to financial recompense 
or a refund of membership fees or subscriptions already paid. 

 
11.5 These Rules and Bylaws supersede and replace all previous versions and, from the date 

of publication on the Club’s website, apply to all members irrespective of their date of 
joining. 
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Annex A 
 

Summary of Membership Classes (status as of January 2023) 

 

 
 

 
 
 

 

January 2023

Affiliates

MEMBER
   JOINT MEMBERS     

(Primary and Secondary)
FAMILY MEMBER

HONORARY MEMBER * 

(incl Life Honorary 

Member)

GUEST MEMBER ** 

(Approval by LT and Chair, 

1 week duration)

Not Club Members

Pay Membership 
Fee/Subscription

✓ *** ✓ *** ✘ ✘ Nominal Consideration ✘

Vote at General Meetings ✓ ✓ ✘ ✘ ✘ ✘

Receive Lowflying ✓ 1 copy per Joint 
Membership

✘ ✓ ✘ Only when required for 
Club support

Blatchat Posting Rights ✓ ✓ ✘ ✓ ✘ Only when required for 
Club support

Book, enter and participate in      
Club Events in own right

✓ ✓ ✘ ✓ ✓ ✘
Participate in Club Events 
alongside Voting Member

n/a n/a ✓ ✓ ✓ ✓
Personal Guarantee (capped at 

£1) in event of winding-up
✓ ✓ ✘ ✘ ✘ ✘

Eligible to serve as Officer 
(including as Director)

✓ ✓ ✘ ✘ ✘ ✘

£66.00 FoC

Two family members over 
18 years old who both 

reside at the same 
address (or elsewhere if in 

full-time education)

    One family member 
over 18 years old who 
resides at the same 

address as the Member 
(or elsewhere if in full-

time education)

£60.00 FoC

Two family members over 
18 years old who both 

reside at the same 
address (or elsewhere if in 

full-time education)

One family member over 
18 years old who resides 
at the same address as 

the Member (or elsewhere 
if in full-time education)

*** Mid-Term Upgrade - 2023 n/a

£10.00                        

Payable (mid-term) to 
upgrade from Member or 

Family Member to            
Joint Members

n/a n/a n/a

* Honorary Members

** Guest Members

Class of Membership

***Annual Subscription - 2023 
(Standard)

Complimentary Award
Nominal Consideration 

(usually set at £5)
£55.00

Honorary Members, who are ordinarily 'non-voting', can agree to accept the Personal Guarantee obligation 
and become 'voting' Honorary Members.

Grant of Guest Membership (limited to a maximum of one week duration) requires approval by a majority 
vote of the LT with such majority to include the Chair

£50.00
***Annual Subscription - 2023 

(Direct Debit)
n/a

Obligations                        
and Benefits

Voting Members Non-Voting Members

N/A


